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Over the course of the program, 42%
of the students indicated that they
had considered dropping the
program, with eight students leaving.
Revisiting demographics of

- .y participants after students had
Encou raging Resilience dropped the program shows that

female students were lost slightly ,
more than male students (although at  *** :h::::
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The stayed versus dropped demographics of the students by grade level shows no meaningful trend by years in
high school or science courses completed. This suggests, that the workload was not unrealistically demanding
for any age group. Students who both stayed or left often indicated that at times the workload felt overwhelming,
but at the same time, they felt supported or that the teamwork motivated them to work through frustration or

o oo T R ‘ ; : SRS S I A doubt. With student testimony indicating a sense of support and no clear demographic driver, attention turned to
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< 05 ‘ v ‘ b ; Educators varied recruitment protocols in terms of having an open call for applications versus selecting the
. ’, :f Eing . fa * TR students to participate, and also varied widely in how often they met. Significantly, of the three school groups to
i i § T ooy T & "o have greater than an 80% retention rate, all included a student-driven presentation component. These
) *: e "; ’};&jh & R R & presentations included a school-wide sharing of the research, attending scientific lectures together (pre-COVID),
Sl ;.. e R B e SOOI and even delivering a seminar as part of the NASA Educator Workshop- a monthly event where teachers
RS S . ol TR R nationwide join live professional development webinars in order to better teach their own students.

Conclusions
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. In the case of all participants

in the program, educators
who challenged students to
demonstrate their learning
throughout the program by
their own design saw no less
than an 80% retention of
their student participants.

As a conclusion, it is clear
that students can be
recruited by the exciting
opportunity to do research in
the NITARP program, but
that their resilience to
persevere in the program
throughout the year is
facilitated by their sense of
ownership.
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Figure 3. Thé Crescenta Valley High School Team.



